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College to Congress Launches Corporate Leadership Council 

17 Private sector and community leaders partner to provide counsel on the expansion of paid internship 
opportunities for high-achieving, low-income students on Capitol Hill 

  
Washington, D.C. – College to Congress, a nonpartisan, nonprofit that recruits, trains and provides              
scholarships to high-achieving, low-income students to intern in Congress, announced the launch of its              
Corporate Leadership Council. This Corporate Leadership Council consists of 17 private sector and             
community leaders who will work collaboratively to provide counsel and expand paid internship             
opportunities for students from low-income backgrounds on Capitol Hill. 
 
The Council’s current membership includes: Megan Boland, Mastercard; Amy Bronston, United Way            
Worldwide; Megan Capiak, Salesforce; Jay Cho, Verizon; Rochelle Colburn, Business Roundtable; Ella            
Davis, Caterpillar; Rachel Gartlan, WeWork; Sarah Hudson, FedEx; Asya Kislyuk, Airbnb; Tommy            
Leander, Lyft; Jonathan Lowe, Goldman Sachs; Megan McCafferty, Bill & Melinda Gates Foundation;             
Alison Newsome, Deloitte; Allison Schneider, National Beer Wholesalers Association; Kaya Singleton,           
Entertainment Software Association; Amy Travieso, American Hotel and Lodging Association; and           
Breely Ungar, Teneo. 
  
“When people from diverse backgrounds and life experiences have a seat at the table, it will lead to better                   
legislation and a more effective government,” said Audrey Henson, founder and chief executive             
officer of College to Congress, at the Corporate Leadership Council launch event hosted at the               
Entertainment Software Association. “Congressional staffers go on to become policy makers. We need to              
explore public-private partnerships to grow our impact beyond Congress and ensure the next generation              
of leaders truly reflects America.” 
  
Henson, a former congressional intern and staffer herself, founded College to Congress in 2016 after her                
experience navigating an unpaid congressional internship as a student from a low-income family. The              
organization covers all expenses for Pell Grant and other students with financial need to intern with a                 
Member of Congress in Washington, D.C., and provides professional development training and career             
planning for its participants. To date, College to Congress has provided fully funded internships for 38                
students and partnered with over 60 Members of Congress on both sides of the aisle. 
  
In October, Henson recruited Rochelle Colburn, a former Hill staffer and employee of the Business               
Roundtable, to recruit local business leaders for the Council. “These are our ambassadors in the               
community,” said Colburn, who chairs the Council. “They are helping us to forge strategic partnerships,               
bring in new sponsors, and come up with creative ideas for where Congress to Congress should go in the                   
future and what that future looks like.” 
  
Since its formation, the Corporate Leadership Council has contributed over $45,000 in donations and              
other assistance to College to Congress. “Council members have found really creative ways to give and                



 
partner with us,” said Henson, who pointed to Lyft’s donation of $15,000 in capitol donation and ride                 
credits and Deloitte’s commitment to mentor students as part of its Impact Day in June. 
  
Henson and Colburn plan to grow the Council over the next few years, with a goal of diversifying its                   
membership and increasing College to Congress’ influence and impact in the community. 
  

### 
 

About College to Congress: 
College to Congress (C2C) is a non-profit organization that provides scholarships and leadership training              
for low-income, high achieving college students seeking internships in Congress. To be eligible,             
applicants must be undergraduate students who qualify to receive Federal Pell Grants or demonstrate              
other financial need. College to Congress helps these students secure hard-to-get Congressional            
internships and covers all the costs associated with the summer internship including travel, housing,              
meals, and even professional wardrobe. The program also matches interns with experienced Capitol Hill              
staffers from the opposite political party to build bipartisan relationships. To learn more please visit               
www.collegetocongress.com. 
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